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Age Limit for Dependent Coverage is Extended

 

The health care reform laws recently signed by President Obama include provisions to extend coverage for dependent children though age 25 (until their 26th birthday).  Current eligibility for Statewide Benefit Cooperative (SBC) plans is through age 23 and only children who qualify as students may remain on the plan through age 24.  

 

Although the full scope of this eligibility change is not required until next year, the SBC will incorporate a portion of this change into all SBC plans as of June 1, 2010.  The primary goal of this change is to help out employees whose children may be dropping off the plan this month due to a change in student status.

 

Changes Effective Immediately

1. If you have an unmarried dependent child who is currently enrolled as a dependent on your health plan, he or she may remain as a dependent on your plan until his or her 26th birthday, even if he or she is no longer a student (subject to existing eligibility requirements other than age).
2. If you have an unmarried dependent child who is NOT currently enrolled as a dependent on your health plan and is under the age of 26, you may enroll him or her as a dependent (subject to existing eligibility requirements other than age).

· This enrollment opportunity will begin June 1, 2010 and end June 30, 2010.

· Coverage for dependents enrolled during this time period will be effective as of June 1, 2010.

· Benefits will be subject to the preexisting condition exclusion under the plan.

The SBC plans will be incorporating all provisions related to the extension of dependent coverage under health care reform as required by law.  These provisions include mandated eligibility provisions for dependent children.  We will give you an update in the next several months regarding how and when these changes will affect your plan.

Tax Exempt Coverage
In conjunction with this law, certain tax provisions have changed that will allow dependent children to receive tax exempt health coverage, even though they are not considered a dependent under IRS rules.

If you have a dependent in this category, please consult with your Human Resources representative.  
More information on the tax changes and the dependent child provisions under health care reform can be found on the Department of Labor’s web site at:

Web Link: www.dol.gov/ebsa/newsroom/fsdependentcoverage.html
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